
 

Toronto Employment Lawyer Guide to Dangerous 

Severance Agreement Clauses Employees Overlook 

A difference of a few dollars in hourly wages determines rent, supermarket 

budgets, and career decisions. The role of the company in pay change involves 

payroll management, including the management of pay change legislation. 

There are two ways in which these changes occur: through indexed increases 

and through planned increases. 

 

 

 



At Monkhouselaw, we believe that clear rules about salary help to eliminate 

conflict in the workplace. But of course, confusion is a common problem that 

often leads to conflict. One might then ask why there is a need for legal advice 

in this area. This guide will outline both models in terms that are easily 

understandable and shed some light on the importance of legal advice. 

 

How Indexed Minimum Wage Increases Work  

Indexed wage increases happen automatically. Governments index them to 

other economic measures, like inflation or the Consumer Price Index. As a 

result, as living expenses rise, wages escalate without legislation based on that 

issue. 

It provides predictability over time. Employees will have the same buying 

power, and the employers will pay based on the formula. Indexed increases 

happen mostly every year. 

Characteristics of indexed increase include: 

 Automatic annual adjustments. 

 Links with inflation or cost-of-living statistics. 

 Fewer political delays. 

Employees receive benefits from incremental adjustments and long-term 

forecasting. However, errors occur when employers apply the wrong rates, as 

well as when it takes a long time to update changes. In such cases, one can 

receive assistance from an Employment Lawyer Toronto to ensure that 

employers apply the right indexed rates. 

 

How Planned Minimum Wage Increases Work  

These increases follow a specific schedule. They are announced well in 

advance, sometimes even years earlier. They do not require any economic 

information. Lawmakers choose fixed dates and fixed amounts.  

Planned systems enable the employer to budget early. Employees also know 

when the wages are going to increase. But if inflation increases the cost of 

living more than the rate of wages, the planned increases may become less 

valuable. 



The following are normally used in a planned wage system: 

 Fixed Future Dates. 

 Set dollar or percentage increases. 

 Legislative approval. 

Conflicts arise when an employer is unable to implement changes within the 

due dates. One can hire a Labour Lawyer Toronto in case there are missed 

raises that affect the computation of salary history and termination. 

 

Why the Difference Matters for Employers 

The wage model affects more than your paycheck. It may affect overtime 

rates, vacation pay, or severance pay. This often happens during the time of 

job termination or role change. 

Employees should: 

 Keep track of pay stubs closely. 

 Ensure changes in wages are in line with government regulations. 

 Save records of hourly rate updates. 

If the underpayment of wages is for a long period, such as months or years, the 

number of claims may escalate. Employment Lawyer Toronto assesses 

situations that a worker may have overlooked. 

 

How Monkhouselaw Assists in Waage and Pay 

At Monkhouselaw, we carefully examine wage statements, employment 

contracts, and termination packs. Our attorneys are aware of the impact of 

wage models on notice pay and severance. 

If issues related to wages are a ground for termination, it may be beneficial to 

consult a Labour Lawyer Toronto at Monkhouselaw to determine whether an 

unearned wage may be a factor that supports a claim. 

 

Final Thoughts 

The indexed and planned increase in wages satisfies different purposes. One 

increments according to the costs, and the other according to a plan. Both 



have certain legal obligations on the part of the employer. Knowing the 

difference helps you spot errors early and protect your income. 
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